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Studijskih obveznosti:

Prerequisits:

e Nipogojev. e No prerequisites.
Vsebina: Content (Syllabus outline):
e Opredelitev pojma in metode e The definition of the concept and

supervizije, njenih ciljev in funkcije
Modeli, metode in tehnike supervizije
Razvoj supervizije kot posebne ucne in
podporne metode

Pogoiji za izvajanje supervizije
Supervizijski proces

Supervizija kot metoda podpore in
pomoci  strokovnim  delavcem in

method of supervision, its objectives and
functions

Models, methods and techniques of
supervision

The development of supervision as a
specific learning and supportive method
The conditions for supervision

The process of supervision




prostovoljcem v klini¢ni
obvladovanju stresnih situacij
Izkustveno uéenje v superviziji
Samorefleksija — temeljni
superviziji

Kognitivni procesi v superviziji
Empatija v superviziji
Supervizija kot komunikacijski proces
Povezanost osebnostnega in
profesionalnega razvoja

Intervizija — specificna oblika skupnega

praksi pri

proces v

ucenja strokovnjakov (Metode
intervizije)

Klinicna  supervizia na  podrocju
paliativne oskrbe

Etika v superviziji

Pomen supervizije za razvoj in

ohranjanje profesionalne identitete

Supervision as a support method and
assistance for professional workers and
volunteers at practice for controlling
stressful situations

Self-reflection as a basic process in
supervision

Cognitive processes in supervision
Empathy in supervision

Empirical study in supervision
Supervision as a communication process.
The connection between personal and
professional development

Intervision — a specific form of group

learning  for  experts (intervision
methods)
Clinical supervision in the field of

Palliative care
Ethics in supervision

e The meaning of supervision for the
development and the preservation of
professional identity
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Cilji in kompetence:

Objectives and competences:

e Poznavanje in razumevanje supervizije
kot specificne ucne, razvojne in
podporne metode, njenih teoretskih
osnov, posameznih oblik in modelov
ter znacilnosti supervizijskega procesa;

e ZmozZnost prevzemanja odgovornosti za
lasten profesionalni razvoj in ucenje z
evalvacijo in refleksijo lastnega dela;

e Zmoznost samorefleksije in vpogled v
nekatere elemente lastne intrapsihicne
dinamike, npr. lastna moc¢na podrocja
in podroc¢ja Sibkosti, avtomatizirani
vzorci ravnanja itd. (samozavedanje in
samorazumevanje)

e Motivacija za lastni profesionalni in
osebnostni razvoj

e Sposobnost za sodelovalno resevanje
problemov v razlicnih  delovnih
kontekstih;

e zmozZnost prilagajanja
specificnim del.
kontekstom,

e obcutljivost/odprtost za ljudi in socialne
situacije, empaticnost,

o fleksibilna uporaba znanja v praksi ter
integracije teorije s prakso.

e Razumevanje pomena in vloge
supervizije v lastnem profesionalnem
razvoju

lastne prakse
zahtevam in

e Knowledge and understanding of
supervision as a specific learning,
developmental and supportive method,
its theoretical foundations, individual
models and forms, and the
characteristics of the supervision process

e Ability to take responsibility for one’s
own professional development and
learning by evaluation and reflection
upon own work;

e Ability to reflect his/her own practice
and insight in some elements of his/her
own intrapsychic dynamics, such as
strenghts and weakenesses,
authomatized behavioral, emotional and
thinking patterns (wider self-awareness)

e Motivation for continuing profesional
and self-development

e Capacity for cooperative problem solving
in different working situations

e Ability to adapt own practices to specific
working requirements and contexts

e Sensitivity / openness to people and
social  situations, the ability to
experience empathy

e Flexible use of knowledge in practice and
integration of theory and practice,

e Understanding the importance and the
role of supervision in ( own) professional
development.

Predvideni studijski rezultati:

Intended learning outcomes:

Student:
e Pozna in razume nekatere osnovne
teoretske koncepte supervizije ter

razlicne oblike in modele supervizije;

e razume nekatere mehanizme razvoja in
ucenja in moZnosti razbremenjevanja in
sooCanja s stresom v superviziji;

e izkusi delo v supervizijski (intervizijski)
skupini;

e ovrednoti lastno sodelovanje in ucenje
v supervizijski skupini;

e preizkusi analizo in samorefleksijo
lastne prakse oz. se uci za poklic iz
lastnih izkuSenj in izkuSenj svojih

The students

e Know and understand some basic
concepts of supervision and the
different forms and models of

supervision,

e understand some of the mechanisms of
development and learning, and the
possibilities of relieving stress and
coping with it in  supervision,
experience the work in the supervision /
intervision group,

e evaluate his/her own cooperation and
learning in supervision group;
Test the analysis and self-reflection of




kolegic in kolegov,
® v procesu supervizije ozavesti in razis¢e

nekatere predstave, referencna
spoznanja in implicitne teorije, na
katere navezuje svoja stalis¢a in

ravnanja pri prakti¢cnem delu z ljudmi;

e ovrednoti funkcionalnost nekaterih
temeljnih prepricanj in naravnanosti, ki
uravnavajo njegovo profesionalno
odlo¢anje in ravnanje ter jih (po
potrebi) korigira;

e uporablja nekatere teoretske koncepte
(npr. kroZzna emocionalna reakcija,
kogitivhe zmote in pristranosti itd.) za
analizo lastnega (in ali tujega)
razmisljanja, doZivljanja in ravnanja v
profesionalnih situacijah;

e vodi mapo Studenta (portfolijo) z
refleksijami in lastnimi  spoznaniji,
povezanimi s supervizijo ter lastnim
u¢enjem v njej; v portfoliji integrira
praktic¢ne izkusnje z lastnimi
osebn(ostn)imi naravnanostmi in s
teorijo, ki jo spoznava v ¢asu Studija
supervizije.

their own practice and learn the
profession from their own experience
and from those of their colleagues,
raise awareness of and explore some
ideas, reference knowledge and implicit
theories, on which they draw their views
and behaviour in their practical work
with people,

e evaluate the adequacy of some basic
belifes and orientations which direct
his/hers profesional decisions and
actions and, if needed, correct them,

e use some theoretical concepts (ex.
Circular emotional reaction, cognitive
biases) to analyse her own thinking,
feelinf and acting in professional
contects;

e keep the student folder (portfolio) with
their own reflections and insights
concerning supervision and self-learning
in it;

e in portfolio they integrate their practical
experience with their own personal
orientations as well as with the theory,
which they get to know in the course of
their study of supervision.

Metode poucevanja in ucenja:

Learning and teaching methods:

Predmet je tako teoretsko kot tudi izrazito
izkustveno naravnan. Student/ka v okviru
modula raziskuje in se poglablja v izbrane
probleme in dileme s podroéja opravljanja
lastnega profesionalnega dela, hkrati pa gre
tudi sam/a izkustveno skozi proces supervizije
in se v njem udi o sebi, svojem poklicu in
superviziji.
Pri tem so uporabljene naslednje oblike in
metode dela:

e Predavanja izmenjave s

samorefleksivnimi vajami;

e seminarji (teoreticno raziskovanje,

diskusije, sodelovalno
uéenje/poucevanje);
e aktivho sodelovanje v supervizijski

skupini (izkustveno ucéenje/poucevanje,
refleksivno ucenje/poucevanje z

The students within the module both
theoretically and empirically explore and delve
into the selected problems and dilemmas of
their own professional work, they test
empirically some elements of supervision, and
at the same time learn about themselves, their
profession and supervision.
In doing so, the following forms and methods of
work are used:

e lectures in combination with different
self-reflective activities,

e seminars (theoretical
discussions, collaborative
teaching;

e active participation in the supervision
groupe (experiential learning / teaching,
reflective learning / teaching with the
use of roll-play and other technics

research,
learning /




uporabo igre vlog in drugih tehnik relevant in supervision work writing

ustreznih za delo v supervizijski skupini, reflection reports, materials from their
pisanje refleksijskih porocil, gradiv iz practice, evaluations etc;
lastne prakse, evalvacije itd.), e keeping a student folder (portfolio),

vodenje mape Studenta (portfolio),

Delez (v %) /
Nacini ocenjevanja: Weight (in %) Assessment:
e Zagovor portfolia 50 % e The student folder (portfolio), -
e Esej o procesu lastnega ucenja v 50 % essay about the process of their
supervizij own learning.
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skupini letno);

RUPNIK VEC, Tanja. Kriticna samorefleksija in samovrednotenje - temelj strokovnega razvoja in
rasti. V: RUPNIK VEC, Tanja (ur.), et al. Kako postati dober mentor ucitelju zacetniku : gradivo za
pilotno izvedbo 80-urnega seminarja Mentorstvo ucitelju zacetniku. 1. izd. Ljubljana: Zavod RS za
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